
Admissions C/D second shift 

where he works today. 

Josh is described as a won-

derful worker. Why? Because 

you can always count on him, 

he always has your back, and 

he is always pleasant.   He 
anticipates well and meets 

staff and patient needs before 

they occur.   He is on top of 

everything and alert to the 

activity on the unit.   He has 

the pulse of the unit and is 

ready to quickly pitch in 

wherever needed.   He is one 

of the best at de-escalating 

individuals with just the right 

words, tone, and presence. 

 

He is a hard worker, going 

wherever he is needed and 

doing whatever is needed 

without any negative com-

ments.   He volunteers for 

the challenging assignments, 

not necessarily because he 

wants the more difficult indi-

viduals, but because he wants 

to make things easier for his 

co-workers.   Staff can always 

count on him in any situation.   

He responds quickly and    

appropriately; òYou donõt 

have to worry about anything 

if Josh is working.ó 

Josh played football and base-

ball in high school in Rural 
Retreat and his love of sports 

This monthõs article was written by 

Amanda Currin, ADA 

  

Employee of the Year  

 

òReally, really nice ð to staff 

and to patients.ó òSweet.ó   

òCaring.ó òSolid.ó  These are 

just a few of the descriptive 

terms used by co-workers of 

Josh Hale, SWVMHIõs       

Employee of the Year.  And 

perhaps the highest compli-

ment from staff:  òHe doesnõt 

complain.ó 

 

Joshõs co-

workers were 

more than 

happy to talk 

about their co-

worker, but all 

professed to not knowing him 

very well.   They were eager 

to describe his work habits 

and the more they talked, the 

more they remembered.     

 
Josh began his employment at 

SWVMHI on the Adolescent 

Unit on second shift as a psy-

chiatric aide; he was great 

with the kids.  He was ener-

getic and friendly with his co-

workers, and made a lasting 

impression on many.  Unfor-

tunately the Adolescent Unit 

closed so Josh transferred to 
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continues.  He umpires 

youth league games and 

avidly follows his favorite 

professional and college 

teams (go Tar Heels!).   

After high school he 

worked at Klockner in  

Rural Retreat.  When he 

was laid off, he searched 

for openings on various 

websites.   Fortunately for 

SWVMHI, he saw an an-

nouncement for a position 

here, and as they say, the 

rest is history. 
 

Josh is a reluctant òstar.ó    

He is self-effacing and 

humble regarding being 

chosen Employee of the 

Year.   He credits his 

mother for instilling the 

values he displays daily.   

While the recognition as 

Employee of the Year is 

appreciated, the attention 

is not easy for him to   

accept.   He brushes off 

compliments as he is òjust 

doing my job.ó 

 

Josh, his wife Sarah, and 

mutt Riley reside in Chil-

howie.    

 

Congratulations Josh! 

 

~ Amanda Currin  

Hidden  

Shamrocks  

 

There is a shamrock 

hidden on every page 

in this edition, just like 

the one pictured here.  

Can you find all 19 of 

them?    
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The Platinum Rule:  More Valuable than Gold  
Most people know the Golden Rule.  Do 

unto others, as you would have them do 

unto you.  This is a pretty good behaviorali-

zation of our SWVMHI Value of Honoring 

Day-to-Day Tasks.   

 

The one thing about the Golden Rule that is 

easy to over look, however, is that the 

Golden Rule presumes that others like what 

we like.  So, if I like chocolate, and I want to 

practice the Golden Rule, I might give you 

chocolate.  While my intentions might be 

very good, I might not do you a favor with 

my gift of chocolate if you are trying to lose 

weight, or if you have a chocolate allergy, or 

if you are diabetic.  This problem with the 

Golden Rule is why I like the Platinum Rule.  

Just as platinum is more precious than 

gold, the Platinum Rule can help us in 

situations where the Golden Rule falls 

short.  The Platinum Rule states, òDo unto 

others, as they would have you do unto 

them.ó In other words, the Platinum Rule  

encourages us to understand the needs,    

wants, and desires of others as we inter-

act with them.  

 

Practicing the Platinum Rule is very con-

sistent with our SWVMHI Value of Hon-

oring Day-to-Day Tasks.  It is also very 

consistent with principles of Recovery 

and Motivational Interviewing. And prac-

ticing the Platinum Rule on a regular 

basis is a sterling way to demonstrate 

professionalism, respect for others, and 

respect for our self. 

 

 

~ James Moon, Ph.D. 

Psychology Supervisor  

  

Donõt Overlook a Potential Tax Credit 
To find the total amount of what you 

saved in 2012 in your 457 Deferred Com-

pensation Plan for calendar year 2012, 

look on your Form W-2 in block 12c.   

The amount of your contributions will be 

coded with the letter G.  

 

If you have already filed your return and 

did not take advantage of this credit, you 

will need to file an amended return to 

claim the credit.   

 

 

~ Ruby Wells  

Human Resources Analyst  

REMINDER:  Almost daily, the storeroom receives a lot of returned 

mail.  Frequently, there is no return name on the upper left corner, other 

than the SWVMHI address stamp.  In order to more efficiently return mail 

to you, please remember to put your name or department name above 

the return address on all out -going mail .  Additionally, if you request    

information, please be sure to tell the sender to put the mail to your      

attention .  Any mail that is not clearly marked as to who the recipient is must first go through several 

steps before we figure out who the mail is for and then reroute the mail to the proper recipient.   

 

A Potential Tax Credit 
 

You may be eligible to claim a tax credit on your 2012 and 2013 fed-

eral tax returns for up to half of the first $2,000 you save in the 457 

Plan each year if your adjusted gross income does not exceed these 

limits.  For more information, to go www.irs.gov or contact your tax 

advisor. 

  

          Tax Year 2012  Tax Year 2013  

 

Single, married filing 

Separately, qualifying widow(er) $28,750    $29,500 

 

 

Heads of household   $43,125    $44,250 

 

 

Joint filers    $57,500    $59,000 

http://images.search.yahoo.com/images/view;_ylt=A0PDoVxAO_NPCzMA3naJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3Dorganizational%2Bvalues%26n%3D30%26ei%3Dutf-8%26vm%3Dr%26fr%3Dyfp-t-701%2
http://www.irs.gov
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A Bit oõ Irish Luck 
Irish Festival  

 

March 14, 2013 

 

1300 - 1500  

 

Auditorium  

Employee of the Year Named 
On Valentineõs Day 

2013, The Employee 

Recognition Committee 

and the Executive Team 

distributed breakfast 

biscuits to all third shift staff as they 

were coming off duty, followed by all 

day shift staff coming on duty.  They 

then served dinner sandwiches or 

salads to all second staff at 1430.  

The snacks were the facilityõs way of 

saying Happy Valentineõs Day and 

THANK YOU to all the staff at 

SWVMHI.    

 

But one employee received more 

than just dinner.   After distributing 

sandwiches at the front entrance, 

the Executive Team swarmed Ward 

CD, and presented Josh Hale, Psy-

chiatric Aide on Ward CD, with the 

Employee of the Year Award in 

front of his peers.   

 

All employees who were named  

Employee of the Quarter during 

calendar year 2012, were eligible 

for Employee of the Year.  Josh   

received a cash award, a certifi-

cate, and will also be able to 

choose a priority parking space 

that will be reserved for him for 

the next year.      

 

An employee of the year is an 

individual who has sustained,  

exemplary, individual perform-

ance, not just today, but every 

day throughout the year, and is 

an example of SWVMHIõs Mis-

sion, Vision, and Values in action.    

 

For more information on Josh 

and the Employee of the Year, 

please see the article on page 1 

of this edition of A View From the 

Hill.   

 

~ Recognition Committee  

 

Our Irish Festival on March 

14 is the second skit in a 

series sponsored by the 

Cultural and Linguistics 

Competency (CLC) Com-

mittee.  Other skits and 

festivals will follow as we continue to expand 

our understanding and knowledge of other 

cultures.   

 

The skit will be presented to the staff and the 

individuals we serve by five individuals from 

ERS.  The skit will be incorporated into the 

Irish Festival with lots of activities for indi-

viduals to enjoy.   

 

The festival will include activities that are of-

ten held in Ireland, including the Compass 

Challenge where individuals will team up 

and walk through the Enchanted Forest 

to reach the tree of recovery.  While 

walking through the forest they will have 

the chance to try out their skills at four 

obstacle courses.  

 

Individuals will be able to enjoy snacks of 

diet root beer, shamrock shaped sugar 

cookies, and potato cakes with a topping 

of sour cream. 

 

Come and support the individuals we 

serve.  I believe you will enjoy your trip 

through the beautiful lands of Ireland. 

 

~ Jan Barrom  

CLC Committee  

Pictured from left to right, Alicia Alvarado, Chief Nurse 

Executive; Josh Hale, Psychiatric Aide, and Cynthia 
McClaskey, Facility Director  

Josh Hale receiving award from Cynthia McClaskey, 

Facility Director.  Pictured in back are Executive Team 
Members Don Chisler, Physical Plant Services Director 
(left) and Phil Jones, Quality and Risk Management  

Director (right) 

http://images.search.yahoo.com/images/view;_ylt=A0PDoKibTx1RcC4ADiGJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3Dirish%2Bsymbols%26n%3D30%26ei%3Dutf-8%26vm%3Dr%26fr%3Dsfp-img%26tab%3Dorg
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 History from the Hill 

Southwestern Lunatic Asylum opened its doors 

on May 17, 1887.  The photo above, dated 1906, 

is that of the original Henderson Complex.   All 

that remains today is the center section, just 

under the bell tower.  The bell tower was torn 

down for safety reasons in 1930, about the same 

time the present day porch was added.  The 

remainder of the Henderson Complex was  

demolished in 1989 to make room for the pre-

sent day Bagley Building, which sits just behind 

the Henderson Building.   

 

During the nineteenth century, state-sponsored 

treatment of the mentally-ill was on the rise in 

the United States, and consequently, so was the 

rise of the asylum building.  A popular plan used 

throughout the United States was the Kirkbride 

Plan, influenced by Dr. Thomas Story Kirkbride, 

Superintendent of the Pennsylvania Hospital for 

the Insane in Philadelphia, during the middle of 

the nineteenth century.   It is no surprise, then, 

that Southwestern Lunatic Asylum was also built 

using the Kirkbride Plan.   

 

Kirkbride asylums were built predominately 

between 1848 and 1890, and each followed the 

same basic floor plan and general arrangement 

of facilities.  However, different architects    

designed individual buildings and gave them their 

own unique character.   So although the general 

floor plan was the same at the dozens and doz-

ens of asylums built during this period, they all 

looked a little different on the outside.    

 

Dr. Thomas Story Kirkbride was born in 1809, 

and received his medical degree in 1832.   He  

interned at Friends Asylum in Pennsylvania while 

at medical school.  From 1835 to 1840, Dr. 

Kirkbride ran his own practice until he 

accepted a position as superintendent of 

the new Pennsylvania Hospital for the    

Insane.  In 1844, he helped to found the 

AMSAII, the precursor of the American 

Psychiatric Association.    However, Dr. 

Kirkbride is best known for his influential 

work on asylum design and patient treat-

ment.   

 

Dr. Kirkbride advocated moral treatment 

of all patients, and firmly believed that   

patients could make a successful recovery if 

they were treated in appropriate facilities 

and followed strict regiments every day.  

He suggested that an appropriate facility 

would have the following qualities:   

 

ü Use of short and narrow wards 

ü Arrangements of wards in the shape of 

a shallow V 

ü All corridors of wards must connect 

ü Single patient rooms 

ü Double loaded corridors 

ü Wide corridors 

ü Parlors on each ward 
ü Staff quarters in each ward 

Original Henderson Complex 

Continued on page 15 

Kirkbrideõs floor plan  

ü Lavatories located on ends of wards 

ü Carpet in hallways and  other appropri-

ate areas to reduce noise 

ü No barred windows so patients  could 

look out 

 

A typical floor plan included long, rambling 

wings arranged en echelon (staggered, so 

each connected wing received sunlight and 

fresh air), and was meant to promote pri-

vacy and comfort for patients.  Dr. Kirk-

bride believed that the building form itself 

had a curative effect.   

 

Some of Dr. Kirkbrideõs ideas for a daily 

regiment for each patient included:  

 

ü Plethora of entertainment options, 

including golf, billiards, and croquet 

ü Patient rooms used strictly for sleeping 

ü Plenty of natural ventilation 

ü Access to natural landscape and       

picturesque grounds 

ü Opportunity for patients to do tasks 

or work inside the asylum or on the 

grounds 

ü Separation of male and female patients  

 

Dr. Kirkbrideõs plan quickly spread 

throughout the United States.  Ironically, 

the Pennsylvania Hospital for the Insane did 

not use his plan until overcrowding became 

a problem and he successfully lobbied for a 

new building.   Buildings based on Dr. Kirk-

brideõs plan were expensive to build,  

sources of community pride, and most 

were built out of either stone or brick.  

Southwestern Lunatic Asylum was built 

with bricks made on site.  Asylums built on 

this plan were considered òtechnological 

advancements.ó   According to an article 

that appeared February 3, 1887, in The Con-

servative Democrat, a precursor to the Smyth 

County News, òThe Southwestern Asylum 

was considered ôthe most modernized and 

convenient institution as well as the most 

economical in cost that has yet been built.õó  

Southwesternõs building was designed by 

McDonald Bros of Louisville, Kentucky, a 

firm considered to be one of the most pro-

lific architectural firms of the last quarter of 

the nineteenth century.   

 

Southwestern Lunatic Asylum used Dr. 

Kirkbrideõs Linear Plan, show above, which 

consisted of a central administration build-

ing flanked by two wings of tiered wards.  

Male patients were housed in one wing, and 

 



 

 

Take advantage of all the training opportunities this month!!  
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Conflict Resolution Webinars 

When :  March 19, 25, and 26 from 1300 - 1500 hours 

Where :  In the A/B Classroom 

Interventions to Reduce 

Falls  

& Falls Injury Webinars 

 
When : March 13 and 27 from 1300 - 1400  

 

Where : In the A/B Classroom 

 
This web-based program will teach participants to        

implement procedures and assessments that can   

reduce the degree of injury individuals experience 

as the result of a fall.  Participants will learn to rely 

on medical science and clinical judgment to assess 

which individuals are in most danger of injury from 

a fall and plan accordingly.  

Dr. Gillette on Ethics  
 

This follow-up discussion on the Ethics vs. Legality   presenta-

tion in January is sure to be engaging! If you couldnôt attend in 

January and would like to view the  session, call the Training 

Department for a copy of the DVD!  

 

When:  March 21 from 1330 - 1500 hours 

 

Where:  In the A/B Classroom 

COMPUTER TRAINING:  

 
The nineteen (19) computer training classes in Outlook and 

Word will conclude on March 26.  

 

The next computer training will be in Excel (I and II)  

and Access (I and II). Skills assessment surveys will be     

distributed and collected by supervisors to assist with    

identification of the appropriate level of instruction. 

Classes will be held on Tuesdays and Thursdays in April 

and May at the computer lab of the Smyth Ed Center in 

Atkins.  

 

*Contact Patricia Evans to register.*  

March CAI: 

 
Cultural and Linguistic 

Competency  

 
Sign into the Knowledge Center 

and find it today! 

 

*This is a required training for 

ALL STAFF!  
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